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C%? NEWCHALLENGES

ENHMEPQ2H & AIABOYAEYZH- NEEZ MTPOKAHZEIZ
INFORMATION AND CONSULTATION — NEW CHALLENGES

AANNATEZ 2THN EPTATIKH NOMOOEZIA
CHANGES IN THE LABOUR LAW IN GREECE

To ox£610 autd xpnuatodoteital e tnv urtootrpLén tne Evpwnaikrg Emtponi. H napovoa Snpocicucn S£oueVEL HOVO TOV CUVTAKTN THG Ko N Etitponr) 8gv euBuvetal yia Tuxov xprion twv AnpodopLuv

TIOU TEPLEXOVTOL O QUTAV.
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NEWCHALLENGES

[evikn katevBuvon

"EAaicTiKOTIOlNON TNG EPYAOLOC

"AntoppUOULON TWV CXECEWV EPYOCLOC
General trend

=Flexibility of employment

"Deregulation of industrial relations

To ox£610 autd xpnuatodoteital e tnv urtootrpLén tne Evpwnaikrg Emtponi. H napovoa Snpocicucn S£oueVEL HOVO TOV CUVTAKTN THG Ko N Etitponr) 8gv euBuvetal yia Tuxov xprion twv AnpodopLuv

TIOU TEPLEXOVTOL O QUTAV.
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%J@ NEWCHALLENGES

EAaotikomolnon tng Epyaoiog

"AekEpBproc 2018: oL eEAACTIKEC OXECELC Epyaciac 56,22% (HepLkn
aaocxoAnon 42,14% kot ek mepLtponng epyocia 14,08%).

"lavouaploc-AekEpBproc 2018: oL eEAACTIKEC OXEOELC Epyaciac 54,34%
(nepkn anaoxoAnon 41,60% kot EK MEPLTPOTNG epyacia 12,74%).

Flexibility of employment

*December 2018: flexible work contracts 56.22% (part time contracts
42.14% and rotation of employment 14.08%).

=January- December 2018: flexible work contracts 54.34% (part time
contracts 41.60% and rotation of employment 12.74%).

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TIEPLEXOVTAL OE QUTHV.
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2UA\oVIKEC ZupBaoelc Epyaoiac (22E)

2tnv EAAada vrtapyouv ot €€N¢ Z2ZE:

=[eviki ZUAAoyiKNn ZUpuBaon Epyaoiog

"OpoloemayyeAOTIKEG Z2E

="KAodikec 22E

"Eruixelpnolakeg Z2E

Deregulation of industrial relations - Collective Agreements (CA)
In Greece there are the following CA:

=sGeneral National CA, Same Profession CA, Sectoral CA, Company-based CA

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TEPLEXOVTOL O QUTAV.
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22E —mpwv amno v kplon...

"KaAuyn: 6Aog o kAAdoG, n eMIXEipnoN, oL epyalopevol KATL. ave§aptnta av ivat
OUVOLKOALOMEVOL

=MetevEpyeLa: yiaL 6 HAVEC MANPWCE CE LOYUV
=Av untapyxel Stadpwvia omolodrmote pEpog npoodevyeL otn Atatnoia
=Av £vVal ATOMO EUTLIITEL O€ MEPLOCOTEPEC ZZE UMEPLOYVEL N TILO EVVOIKA

Collective Agreements before the crisis...

=Coverage: all the branch, the companies, the employees regardless if they are unionised
= Aftereffect: for 6 months in full power

=|f there is disagreement any part may recur to Arbitration

=In the case a person is covered by more than a CA, the most beneficial one is used.

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TEPLEXOVTOL O QUTAV.
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NEW-CHALLENGES
Y2 E- pe tnv kpion (kaAvyn)

"0 katwtato¢ HLobo¢ kabopiletal HE VOUO KAl OXL LE SLOMPAYUOUTEVCELG

=01 22E toXUouV yla ta HEAN TV OVTLOUMBAAAOMEVWV pEpWV. AV Elval
OLVTUTPOCWTEVTIKA (Ttavw amno 50%) TOTE EMEKTELVETAL GE N LEAN UE

DEK

Collective Agreements with the crisis (coverage)
=sThe lowest salary is defined by law and not through collective bargaining

=The Collective Agreements are applicable only for members of signatory parties. If
these parties are representative, then they are extended to include also non-
members (by an article in the Official Gazette).

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TEPLEXOVTOL O QUTAV.
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NEW-CHALLENGES
22E- ue tnv kplon (petevepyela)

Mavo yia 3 HAVEC

Movo w¢ tpo¢ to Baotko Kat 4 emdopata

Collective Agreements with the crisis (aftereffect)
Only for 3 months

Only as far as the basic salary and 4 allowances are concerned

To ox£610 autd xpnuatodoteital e tnv urtootrpLén tne Evpwnaikrg Emtponi. H napovoa Snpocicucn S£oueVEL HOVO TOV CUVTAKTN THG Ko N Etitponr) 8gv euBuvetal yia Tuxov xprion twv AnpodopLuv

TIOU TEPLEXOVTOL O QUTAV.
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22E- pe tnv kplon (MeooAaPnon kat Aattnoio)

=0 Awattntig mapeUPAAAETAL EAV £XOUV ATTOTUXEL OL SLOTIPAYHOATEVCELC

of the European Union Epyoroimabnhiav Zeporefiov

"Mpooduyn otn Arattnoia av cupudwvouv Kot ta SUo HEpn (mpv apkoloe o Evac)
*H anodaon tov Awatnti adopd Hovo to Baoiko pobo (npv to cvvolo tng ZZE)
"H anodaon tov Awattnti e€opotwvetal pe ZZE Kot EXEL KAVOVLIOTIKA LOYXU

Collective Agreements with the crisis (Mediation and Arbitration)

=*The Arbitrator mediates if bargaining has failed

=*Only h|c1 ;he two parties agree they may recur to Arbitration (before any one of them was
enoug

*The decision of the Arbitrator refers only to the basic salary (before to the whole CA)
*The decision of the Arbitrator is equal with a CA and has regulatory power

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TEPLEXOVTOL O QUTAV.
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>2E- pe tnv kplon (umepioxuon)

"OL KAOSLKEC CUUPBACELC UTLEPLOXUOUV TWV OHOLOETIOYYEAUOTIKWV

"OL EMYELPNOLOKEC CUUPBACELG UTLEPLOXUOUV aVEEAPTNTOL OLV
NPEOPBAEMOUV ALYyOTEPO ATTO TT.X. TLG KAQOLKEC

Collective Agreements with the crisis (prevailing)
sSectoral CAs prevail than those of the same profession

"Company-based CAs prevail regardless if they preview less than e.g. the
sectoral ones

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TEPLEXOVTOL O QUTAV.
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Katapynon avtoteAelog ZENE

*To Zwpa EmBewpnonc Epyaociog (ZEME) untayetal otn Meviki
lpappateia Epyaciac. H 0éon Eldikou MNpappatéa ZEME katapyeitou.

Abolition of autonomy of the Labour Inspectorate

*"The Labour Inspectorate is hence under the General Secretariate of

Labour. The position of Special Secretary for the Labour Inspectorate is
abolished.

To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv

TIOU TEPLEXOVTOL O QUTAV.
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To oxé81o auto xpnpatodoteital pe tnv unootrpien tng Evpwnaikng Emwtponic. H mapovoa Snpocicuon S€opeUEL LOVO TOV CUVTAKTN TG Ko N ETtitponh) 6gv euBUvetal yia Tuxov xprion tTwv nAnpodopLwv
TIOU TEPLEXOVTOL O QUTAV.




